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In the name of God Most Gracious Most Merciful

A Wh o s o e v eright, dvbether male or
female, and is a believer, him verily we shall
guicken with good life, and We shall pay
them a recompense in proportion to the
best of what they used t

God the Almighty has spoken the truth



https://www.arabdict.com/en/english-arabic/in+the+name+of+God+Most+Gracious+Most+Merciful
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His Majesty Sultan Qaboos bin Said, Sultan of Oman
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Luminous words

AWe pay education our best attention. We
endeavor to develop, improve, and elevate its
level. We seek updating, deepening and
enriching our knowledge, and adopting it to a
persistently changing world. This is based on the
great attention that the S ultanate does pay to
iImprove the human resources, in order to
establish the scientific methodology and to
create enlightened generations who participate
In the process of development, handle changes ,
along with local and global updates with
efficiency and aptitudeo (October 4, 2005)

Qaboos bin Saeed
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Statement of Dean ofthe (ollege

"College of Applied Sciences,Salalah is pleased to welcome
you as a new faculty member. We are also happy to give
you the Staff Orientation Booklet, in which we hope you find
some vital information that you need while working at the
College in order to adapt to your workplace easily and
smoothly.

Work at CAS Salalah is conducted in the light of a clear
strategic plan that has institutional and cultural values. It is
also framed with vision and future aspirations aiming at
delivering a specific and clear message and contributes to
the sustainable development of the Sultanate.

We are confident that you will be of great support to us, as
an academic team member at the College, who aptly
contributes to fulfilling the C olleged strategic goals, which
we all aspire to achieve towards Oman.

We wish you a happy stay, enjoyable work and a maximum
benefit from services and facilities offered by the College to
its faculty members. We are also ready to offer you any help
or support, so please do not hesitate to ask for any
information or assistance through direct contact with the
concerned departments or through other ways of
communication mentioned herewith in this booklet.

We wish you all success.

The honorable Dr. Bakhit bin Ahmed Al Mahri
Dean of CAS Salalah
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This humble effort would not be complete without thanking
and appreciating the gratitude of whoever contributed to the
preparation and production of this booklet in the desired
way. We especially thank Ahmed bin Alwi Al kaaf, head of
administrative and financial affairs, Dr. Mohamed Suliman,
assistant lecturer in the Business Administration Department,
Abubakr Bin Salim Baomar, head of HR section and Ahmed
bin Abdulrub Al Yafaei , third administrative researcher at HR
section.

Thanks are also extended to whoever participated by notes
and discussions on the first draft of this booklet, mainly Mr.
Ahmed bin Mohamed Akaak, Head of Learning Resources
Center and its staff.

We pray to God the almighty to accept these contributions
as part of their good deeds.
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Staff orientation booklet at CAS Salalah
Introduction
CAS Salalah aspires through "staff Orientation booklet" to help the newly
appointed staff to have accesshe college and adapt them easily to work
requirements according to their work nature and job specification from one
hand, and from other hand, to outline the roles of the concerned parties at the
college in regards to the reception, preparation and atiegrof these staff
in their position with suitable responsibilities and work nature at these
parties.

This booklet is consisted of two chapters and few annexes. The first chapter
contains the highlighted procedural objectives that the college aspires to
achieve through the current booklet .It also contains a brief on colleges of
Applied sciences as well as CAS Salalah and their vision, mission, values,
strategic objectives and organizational chart. The chapter also refers to the
main laws and regulatiomsganizing work at the college and their

resources.

The second chapter overviews some procedures and practices that shall be
performed by stakeholders in order to contribute in adapting and integrating
the staff smoothly with work requirements. The stakkeéérs term includes

the staff himself in one hand as well as concerned parties at the college such
as HR section, department of administrative affairs, department of financial
affairs , public relations, media in addition to the center where the stéff sha
work in the other hand.

This booklet contains useful annexes and a questionnaire about it to be
filled. A copy shall be sent to HR section to use his opinions in improving
the booklein the future.

Noteworthy that the mentioned procedures in this beickie all applied to

the case of a new academic staff coming from outside the sultanate. Some of
these procedures are not applied to the national staff , theatmmal staff

who have joined from inside the sultanate as well as English teachers who
areaffiliated to Alnawa group company. Besides, some of these procedures
does not apply to administrative staff.
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Chapter one

1. Objectives of this booklet

A- Facilitate the integration of the staff to work environment at the college.
B- Introduce the siff to Colleges of Applied Sciences and CAS Salalah in
general

C- introduce the staff to the documents related to laws, policies, plans,
regulations that organize work and apply to all college staff.

D- Clarify the procedures of staff reception, transgameand
accommodation.

E- Introduce staff to the allocation procedure.

F- Introduce staff to the related documents to his job.

G- Provide staff with some information related to safety and health at
Salalah.

2. A Brief on Colleges of Applied Sciences

Thefive Colleges of Applied Sciences at: Salalah, Sohar, Sor, Ebri, Nizwa
in addition to Faculty of Education in Ristaqg which are distributed on a
number of Oman cities are considered prominent academic institutions in
higher education. They endeavor to aeki progress in fields of science,
culture and thought. They work on enriching the human civilization and
opening the horizons of human knowledge. Besides, they contribute to the
progress of economic and social development at the sultanate.

The colleges oapplied Sciences are directly affiliated to Ministry of Higher
Education, and are supervised by the Directorate General of Colleges of
Applied Sciences. (refer to: the organizational chart of the directorate).
These colleges were established as per tleal mecree number 62/2007
dated 3/7/2007. They are 6 colleges, distributed on Nizwa, Sohar, Salalah,
Sor, Ebri and Ristaq. The major number of study years is 5, including a
foundation year and four years to obtain the bachelor's degree in one of
available programs: IT, Business Administration, Mass communication,
design, biotechnology and engineering.
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Each program includes a number of specializations. These programs are
assigned the six colleges according to the capabilities of each college and the
requirements of labor market. This can be indicated in the following table:

The academic programs available in Colleges of Applied Sciences

The programs and the colleges Specializations
InformationTechnology - Software developnme
(Salalahk Sohar Ibri - Sur) - Data management

- IT security

- Computer networks
BusinessAdministration - BusinessAdministration
(Salalah Sohar lbri - Sur) - Tourismmanagement

- Hospitality management

- Accounting

- Supply chain management
- Marketing

- Banking and financial service
- Insurance

Mass Communication - Digital media

(Salalah Nizwa) - Journalism

- Public relations

- Media management

- Advertising
Engineering - Chemical engineering
(Sohar) - Electrical engneering
Design - Graphic design
(Nizwa) - Interior design

- Multimedia design
English Teacher - English language
(Rustaq)
Science and Mathematics Teache - Chemistry - physics -
(Rustaq biology

- Math
Program of omansing educational - Bachelor of education
vacancies in far villages chemistry

Bachelor of education physic
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It is noted that alkpecializations of one program are not necessarily offered
in the college where the program is conducted. The teaching language is
English except the education program in faculty of education in Ristaq,
where the teaching language is Arabic. The enginggsiogram is only
offered in Sohar, and its study years are 6 years, two of them are foundation.
The applied biotechnology has been started in 2001, and this program is only
offered in Q.

Noteworthy that these colleges were initially startededacationcolleges

for teachers, and they were granting the diploma degree, and were affiliated
to ministry of education. As per the royal decree (42/1995), the colleges
were shifted under the subordination of Ministry of Higher Education, and
started to grant baelor degree in Education. In 2Q0#ve faculties of
education were transferred to be Colleges of Applied Sciences except the
faculty of education in Ristag which was later changed to be a college of
applied sciences too as per the ministerial resolu@@®i2008). Recently,

the ministry of higher education has issued a ministerial resolution (66/2017)
to change college of applied sciences in Ristaq to Faculty of Education in
Ristaq.

Currently, colleges of applied sciences offer wide diversity of academic
programs that fit with local and regional labor market requirements, such as:
IT program, which includes computer networks, software development, Data
management and IT security. Also, the design program includes graphic
design, digital design and interiodesign. In addition, Business
administration program includes the Business administration, tourism
management, accounting, hospitality management, supply chain
management, marketing, insurance, banking and financial senites.
addition the engineeringrogram includes the electrical, mechanical and
chemical engineering. Besides, the mass communication program includes
the public relations, journalismand internationacommunication. Digital
media, media management and advertising. Lastly, the biaegyn
program includes applied maritime biotechnology, applied food and
agriculture biology and applied environmental biotechnology.



3- Someadvantagesof and general specifications of colleges of applied
sciences:

A- Colleges of Applied Screces are under direct management of Ministry of
Higher Education (MoHE) , and tuition is free.

B- CASs have an outstanding position among local and regional higher
education institutions.

C- these wellestablished have been contributing in supplying thmorla
market with human calibars.

D- the student is exposed to distinguished academic programs with
international content.

E- the scientific contents are being revised regularly in view of labor market
changes and successive technical updates.

F- Students & being prepared with applied skills and trainings to help
upgrade their capabilities and potentials.

G- the graduates are in the highest acaddéanm, preparation and training.

H- the graduate calibers are being prepared to contribute with their
colleagees in boosting the development and progress in the sultanate.

I- the colleges of applied sciences take part in enriching the regional and
global scientific stage with researches that are published in prominent
journals and international conferences. Spénticipations contribute to
highlight the higher education in the sultanate at the regional and global
scientific platforms.

J CASs contribute to improving society through a large number of training
programs, courses and workshops, where hundreds cafitliieym it across

the governorates of the sultanate.

K- the colleges have worked on building communication bridges and
strengthening their relations with industrial sector as well as governmental
and private institutions in order to deliver the collegession and vision in
terms of supplying the production sector with calibers to achieve their
aspirations and future plans in regards to the upgrade and development,
which will help the public interests in return and contribute to serves both
society andhe nation.



L- the colleges form citadel for culture, cultivation and awareness. Many
events are held to boost the values, loyalty, belonging and good citizenship.
The college also contributes in improving and developing the environmental,
intellectual andsocial aspects.

M- Colleges provide their facilities and utilities to different society
institutions.

4. A Brief on College of Applied Sciencetk Salalah

CAS Salalah is situated in South Saada, Salalah, the main city of Dhofar
governorate. It is 7 kilmeters from Salalah. Salalah is 1040 Km from
Muscat. The college was established in 198&raEducationcollege with

two year diploma system. The student was eligible to continue his credit
hours to join teaching career. In 1955, the college was chamged f
associate college for diploma to "Faculty of Education to male and female
teachers in Salalah”, later, the name was changed to "Faculty of Education in
Salalah", and the faculty started to graduates of Bachelor degree in a 4 year
system.

CAS Salalah ha held many student events and activities such as forums,
lectures and workshops. It also participated in many programs and student
activities such as culture week and sport championships and scout meetings.

Starting from academic year 2005/2006, theuligcof educationi Salalah
has been changed to College of Applied Sciericalalah. It offers the
programs and specializatioimglicated inthe table below:

Programs and specializations offered in CAS Salalah

Program Specialization

Mass Communication | Public relations journalism international
communication digital media T media
managemerit advertising

IT Computer networks software development

Data management T security

Business Adminstration| Business administration Tourism managemet
I Hosptality managementi accounting i
supply chain management marketing i
banking and financial servicesnsurance




5. Vision, mission, values and strategic objectives of CAS Salala

a. the Vision

CAS aspires to gain national recognition as anliegpsciences hub,
providing practical and innovative solutions for the esleanging local and
national needs.

b. Mission

The Mission of the CAS is the provision of targeted programs that produce
graduates responsive to the changing needs of the latsuet, supportive

to the national plans by contributing to the achievement of sustainable
development

c. Values

The output of the higher education sector shall be competent to supply the
sustainable development requirements, highly qualifieccananitied to

the following core values:

- Professionalism: CAS combines knowledge and skills with competency,
honesty, accountability , responsibility and ethical behavior

- Transparency: CAS acts in all matters with integrity, openness and
fairness.

- Loyalty: CAS instils in its students, faculty and staff the value of being
committed to the advancement and waing of the nation.

- Recognition of Creativity: CAS is committed to the pursuit of inquiry,
discovery and creation and disseminationrmdwledge.
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- Partnership: CAS collaborates and engages with other educational
Institutions, students, the industry and the community at large for applying
knowledge to the welbeing of the nation.

- Service orientation: CAS adopts the highest stand#rdsrvices and
effectively and efficiently manage its resources.

d. Strategic Goals

- Enhance governance and management effectiveness
- Secure sustainable funding resources

- attain quality teaching and learning

- enhance attraction and retention ofdents

- enhance industry and community engagement

- Nurture graduate identity

6- CAS Slogan

The opposite figure indicates the the slogan of the five
Colleges of Applied Sciences (Salalah, Nizwa, Sor, .
Sohar and Ibri) as well as the college of Applied:
Sciences in Ristag. The slogan was launched under th
sponsorship of his excellency, the deputy minister
MoHE on 26" of May 2015. The slogan is a
simplification of a book which represents knowledge.
The lighthouse represents the pioneership in CAS i
educdéion. The accompanying motto was set to be
"Col |l eges of Applied Sc
knowledge and pioneership”.

The purple color reflects eminence and excellenc
wisdom and selfjlory. This color has always been
accompanied by flourish andscension The black ;i i agtan cioe
color reprents the independent character, while
white color represents theurity and it takes its

strength from the purple in the background.




7-Administrative Organization Chart of the College of Applied

Sciences, Salalah

HEAD OF CAS

The Dean

College Council

Dean's Office

Follow-up & Coordination Section Public Relations & Press Section

Post & Documentation Qualit
Section

Assurance
ection

Dir. of Administration
& Finance Affairs

Admimistration
Affairs.

Finarce
Affalrs

Human
Resowrces

Assistant Dean for
Academic Support Affairs

CENTRE
Admission &
Registration

Leaming Resource

CENTRE

= Student & Service

L Students & Graduates
Guidance

Assistant Dean for Academic
Affairs & Scientific Research

Department

DEPARTMENT

Sclentific Research

Administrative Organization Chart of ti@ollege of Applied Sciences, Salalah



8- The main parts of Salalah College of Applied Sciences

Figure 1: Satellite image shows the main components of the College of Applied Sciences
of Salalah

Indicators:

A: Main Building (A)

Al: Ground floor: Deanship offices (dei two assistant dearisoffice directori head

of follow up and coordination section + First flobtead ofDepartment of administration

and financial affairs Human Resources.

A2: Ground floor: post and documentatidiellow up and coordination sectig first

floor: financeaffairsi meeting room A110 + internal auditfice.

A3: ground floor: quality assurance + training and student career counseling center +

Saada hall

A4 first floor: Public Relations and MediaadministrativeAffairs

A5: grouwnd floor: Digital studio

B: B- Building: lecture halls

D: D-Building: IT department.

LRC: Learning Resources Center

MG: Main Gate + GG: Girls' Gate

MH: Multiple Use Hall

MO: Mosque

REG: Admission & Registration Centre + SSC: Student Services Center

SH: Salalah Hall.

TB: Teachers" Building

TP: Tartan Playground GP: GrassyPlaygroundi RS: Restaurants

10
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9- The highlighted laws and regulations regulating work at CAS
Salalah

The HR section will handover copies of the main documents that organize
work within collegeto the employee. Meanwhile, #®edocuments are
attainable by direct downloading from thekinenlisted in attachmeiid).

The most outstanding are the following:

A) The Executive bylaw of CASs

The executive bylaw includes the majordi/theinformation needed by the
new staff to know the work system in the college. The bylaw is considered
as tre legal and legislative reference for the determination of specializations
and responsibilities of all stakeholders within the college. It also outlines the
roles related to the duties and rights of staff aghme civil service law in the
Sultanate.

The fifth chapter of the executive bylaw contains the topics related to
employeeg affairs such as appointment, bonuses, allowances, work hours,
vacations, rewards, and overtimes. It also addresses job performance
assessment, promotions, shifting, deputatwork injury compensation and
other vocational diseases. This chapter also elaborates on the gmepe s 0
duty and forbidden works, investigatiolegal liability and termination of
service.

B) CASs academic programs guide 2005/2013.

C) CASs strategic plansage 20152020

D) CASs policies

E) the procedures of CASs policies {28)

F) CASs academic system

G) CASs student guide 2019/2020

H) staff guide 2019/2020

[) new staff orientation booklet 2019/2020

CASs new staff orientation booklet is an extension @durrent guide. It
has many important topics to the new staff. We recommend reviewing them
both. The mashighlighted topics are
1 A summary of the importarsteps to be taken in the first week of new
staff arrival.
1 The most important documents to be subediby the new staff.

11
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1 The specificationsof the suitable dress codé the Omani
community.

General information about MoHE and CASs

General information about theulanate: the capitaMuscat and
about Gnani people.

The items to be brought by new staffevharriving to the&ultanate.
Topics related to climat currency and housing of thal@Gnate.
important addresses and information.

The orientation program.

A survey on the orientation activities from the perspective of the new
staff.

=A =4

=A==

12



Chapter Two

We heeby clarify the first steps to be taken by the employee and the
concerned bodies at the college in order to facilitate the arrival and
integration of new staff to work environment at the college.

Procedurd.: Reception, accommodation and transportation

1- The department of administrative and financial affairs addresses the
public relation and press section with the employee time of arrival to the
governorate.

2- The public relation and press section books a room at one of Salalah
hotels to accommodate the emyze.

3- The HR section coordinates with department of administrative affairs to
welcome the new staff at Salalah Int. airport at the datdiareof arrival

and to receive thm.

4- The department of administrative affairs receives the staff at thetairpor
5- The following documerstare handed over to the empleygon arrival:
- The staff orientation booklet (this booklet) including a welcome letter
from the dean.
- The programs guide which includes a lot of information needed by the
new staff
6- The new emjoyee is escortedfom the airport to the hotel booked for
him/her.
7- The employee is takdnom the hotel to the college and vice versa during
the first three days by the department of administrative affairs.

Procedure: Starting work

1- The employee goes the HR section located in the first floor of building
A, accompanying all his identification documents.

2- The employee filloutthe form of starting work

3- The HR section sends the form to the concerned bodies at MOHE

4- Waiting for the appointmentettision from the conceed body aMoHE

Procedure3: Work contract

1- Once the appointment decision is issued, the HR section calls the
employee to continue the employment procedures

2- The employee reads the work contract and signs two copies.

13
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3- The HR setion sends the contract to the concerned body for
authentication.

Procedurel: Fle opening and required identification documents:

1- Once the appointment decision is issued, the employee is notified by HR
section.

2- HR opens a file to the newly appointeteff

3- The new «ff shall provide the HRsection with the fobbwing
identification documents:

A copy ofthe passport including the eptvisa

All original academic certificates

A copy of higherresume

New photos

Other documents that might be needgdn presence.

A==

Procedurés: Probation period
The employee is under probation for the first three months of appointment.

Procedurés: Academic certificates equivalence

1- The HR section advises the employee to apply for the equivalence of
his’her certificates online hr ough MOHEOGs website

2- The employee shall provide the HR section with a proof of application.

Proceduré’: Furniture Allowance

1- The HR section advises the employee to head to the department of
financial affairs to receive the furniture allowance.

2- The cepartment of fiancial aféirs follows the necessaryprocedures to

pay the furniture allowance to the employee within three days of arrival to
the governorat€ollege

Procedure3: Bank account
The HR section advises the employee to open a bank account

Procedur®: Resident card
1- The HR section advises the employee to getting a resident card urgently.

14
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2- The HR section provides the employee with a referral letter to the public
relations and press section in order to take the necessary steps regarding the
issuanceof aresident card.
3- The employee heads to any SANAD offiiteansactions processing and
printing office9 in order to ask for filling outhe form of resident card
addressed to Royal Oman Police.
4- The employee shall provide the public relations am$g section with the
following documents:
- A form of resident card issuandpreviously prepared in SANAD
office)
- The original passport
- Two personal photos 4x6 cm
- A credit card to pay the fees, since the payment is processed only by
credit card not cash.

Procedurd 0: The health card

1- The HR section advises the employee to issue a health card and clarifies
the financial and identification reqements

2- The department of administrative affairs is advised to offer transportation
to the Directorate General biealth Affairs to process the transaction.

Procedurd l: the Services of Learning Resources CeiiecC)
LRC provides the following services to the employee:
1- a username and password to
- Cable and wireless internet service
The Email system CAS
Internal correpondence system ASAS
Blackboard System
E-database EBSCO
2- Software that the employee needs for the educational process.
3- Email and IT support numbers.

Procedurd 2: the services of Admission and Registration CgAtRIC)

1- The academic staff shall firattivate his email on CAS

2- The employee heads ARC center to enter Hiser data inthe Student
Information Systen(SIS)

3- The head oEIS provides a username and password to the employee

15
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Procedurd 3: the ID card
The HR section issues an ID card with &eo to the employee

Procedurd4: getting a laptop

Any academic staff is eligible to obtain laptop as custody till the end of his
job as an academan at the college. The proceds are as follows:

1- the head of employee's department addresses the demarthe
administrative and financial affairs in order to provide a laptop to the
employee.

2- The department of administrative and financial affairs notifies the
employee once thaptop is ready for collection

3- The employees goes to the college compiatelnnicians officeo get it as
custody.

Procedurd5: the orientation program
1- The department of the employee arranges an orientation program that
lasts for 3 days, in coordination with the HR section.
2- The orientation program is authenticated by the stmsi dean for
academic affairs and scientific research and the head of department of
administrative and financial affairs fireacademic employee.
3- The orientation program contains the following:
- Introducing the employee to all components of theegaland their
functions.
- Handing over all documents regulating work at the collegé¢héo
employee.
- Taking the employees impression on what have been introduced in the
program.
- Other topics and procedures.

Procedurd 6: the services of Student Services Ce(8&C)
The employee shall contact S$&€ know the servicessport facilities and
health facilities provided by the college to the employee.

Note:

For communication regarding the above steps, the employee can call the
following contacts:

HR section: 99480561 99558229 23224261

16
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Fax: 232225195 absb.sal@cas.edu.om

Administrative department sectiosuhail.sal@cas.edu.ofin 955449557
23224215

Financial department sectip mi.mashar@cas.edu.omi 933322111
23224220

Public relations and press section: 23224291

Fax: 23227058 99096064pr.sal@cas.edu.om

Learning resources centéic.sal@cas.edu.oin23224400

23224415 99297713 mohdr.sal@cas.edu.om

17
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Important Phone Numberaind Email Addresses

Job title transfer| direct Email(CAS)
Dean of College 100 23224200 dean.sal@cas.edu.om
Assistant dean for 101 23224201 adean.sal@cas.edu.om
academic affairs and
scientific research
Assistant dean for 102 23224202| asdean.sal@cas.edu.om
academisupportaffairs
Director of dean's 105 2322420 | deanoffice.sal@cas.edu.on
office
Public relations and 166 23224266 adilb.sal@cas.edu.om
press specialist
Public relation 192 23224192 Suhait
researcher ismail.sal@cas.edu.om
Administrative afairs | 191 23224291 khalidj.sal@cas.edu.om
clerk
Head of coordination | 188 23224288 munir.sal@cas.edu.om
and followrup section
Post and documentatio| 180 23224280 doc.sal@cas.edu.om
section
Head of administrative | 111 23225195 directorsal@cas.edu.om
and financial affairs
Deputy head of 112 23224212 bakhit.sal@cas.edu.om
administrative and
financial affairs
Head of administrative | 115 23224215 suhail.sal@cas.edu.om
affairs section
Head of financial affairg 120 23224220 mi.mashani.sal@cas.edu.o
section
Cashier 119 23224219 tareq.sal@cas.edu.om
Head of HR section 161 23224261 absbh.sal@cas.edu.om
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Head of LRC 400 23224400 Irc.sal@cas.edu.om
Head of learning 404 23224404 ahmedm.sal@cas.edm
technology section

Head of computer 415 23224415 mohdr.sal@cas.edu.om
section

Head of library section | 124 23224424 noor.sal@cas.edu.om
Head of ARC 300 23224300 reg.sal@cas.edu.om
Head of training and | 123 23224223 cg.sal@cas.edu.om
student career

counseling center

Head of Student 200 23224444 as.sal@cas.edu.om
Services Center

Head of business 614 23224612 Bushhod.sal@cas.edu.om
administration

department ircharge

Head of IT department | 611 23224611 balaji.sal@cas.edu.om
Head of mass 622 232246% | commhod.sal@cas.edu.on
communication center

Head of English 525 23224525 enghod.sal@cas.edu.om
department ircharge

Head of general 623 23224623 raid.sal@cas.edu.om

requirements
department
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Annex 2

Emergency and services phone numbers

Security

Health

Royal Polce of Oman(ROP)
Emergency hotline: 9999

Sultan gaboos hospital salalah: 2321115
23216100

ROP command: 23234599

Saada health center: 23225613

Salalah police station: 23290099

Dahareiz health center: 23236145

Saada police station: 23234170

New Salalathealth center: 23291747

E-blackmailing reporting: 8007744

Awgad health center: 23211685

Inquiries

Salalah health compound: 23216712

Flight inquiryT mct airport: 24519223

Muscat pharmacy Salalahi Nahda st

Flight inquiry T sll airport: 23295747 Open 24 h
Oman air Salalah office: 23295045 23291635 23292635
Inquires(omantel): 1318 Al mawasat

Salalah 23 July , Salalah 23299393

Weather: 24519110

Al Afaiah Pharmacy
Salalah 23 July , Salalah 23297956

Annex 3

Phone numbers of some hotels and restaurants in Salalah

Hotels

Marriot Resort Salalah beach: 23268245

Darbat Hotel: 23295877

Salalah Rotana Resort: 23275700

Abraj for Hotel Apartment: 23292009

Hilton Salalah Hotel: 23211234

Al Nasr Hotel: 23294815

Crowne Plaza Salalah: 23211025

Alhana Hoteli Eten; 23211697:2

Hamdan plaza Hotel: 23211024

Al maziouna Hotel:23271111

Haffa House Hotel:23295444

Bamsir Hotel: 23289241

Juweira Hotel: 23239611

Thamrit Hotel; 23279371

Samharam Hotel Apartments: 23211420

Kitbeit Resort: 23212760

Saldah Center for Hotel Apartments: 23381000

The beach resort for hotel apartments: 23235

Dhofar Hotel: 23292300

Dar Al Saada for Hotel Apartments:23225065

Salalah Hotel; 23295332

Al Saada for Hotel Apartments: 23225250

Al Hana Hotel: 23290274

Nile Hotd: 23225804

The Mountain Hotel:23210611

Beit Al Hana for hotel apartments: 23290274

Youth housesSahnout: 23234810

Gulf residential compound for hotel apartment
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23292686

Agwan hotel apartments: 23238036

Salalah Plaza Hotel: 23210794

Restaurants

Lou lou Touristic Restaurantiamdan compund:
23211025

Ribat line touretic restaurant and GaRabat
st: 23292080

Omar Al khayani middle Salalah23293004

Al fareed touristic restaurantcentral market:
23292382

Hassan bin Thabit Restaurantmiddle S#&alah:
23291010

Mermaid touristic restaurant: 99491929

Jarziz restauranEastern Salalat23295440

KFC fast food Rabat st: 23294030

Chinese Restaurantentral Salalah23291400

Darbat restaurant for Arabian and Turkish
dishes: 23295890

Ahlan Restarant: 23294040

Pizza hut fast foodCentral Salalah : 2329030

Arab world Restaurant: Eastern Salal@3296206

Al batreeq fast foodsouth saad: 23225380

Awfeer for popular dishes:Alwadi:23297227

Bin atiq popular dishesvestern Salalah:
23290029

Zamzam touristic restaurant: 23211045

Eten touristic restaurant and garden: 23290C

Wadi Aluban RestauranEten st: 23211622

Al maghsil touristic restauraniaghsil:
9921658

Burj Ridan RestauranEten area: 99491929

Al domor youristic restauranAl domor beach:
99481417

Al Rawzna RestauranEten Restaurant: 9949884

The station touristic restauranEten st:
23212197

Al shiraa touristic restauranirbat: 23268458
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Annex 4

Websites to download some printable materials related to work
system at the college

1 Royal decree 62/2017 regulating Colleges of Applied Sciences
https://www.mohe.gov.om/userupload/rd/268.pdf

2 CAS executive bylaw 13/2010
http://data.qanoon.om/ar/md/mohe/280@M1 3. pdf
https://www.mohe.gov.om/userupload/rd/268.pdf

3 Ministerial resolution amending CAS executive bylaw289.0
https://www.mohe.gov.om/userupload/rd/2689.pdf

4 Ministerial resolution amending CAS executive bylawl30
https:/ivww.mohe.gov.om/userupload/rd/2630.pdf

5 CAS academic programs guide 262513
https://salalah.cas.edu.om/ckfinder/userfiles/filesidemic%20progr
am%2018 3x26new%20size%20(1)(1).pdf
Academic Programs Guide Book of Colleges of Applied Sciences
20052013
https://salalah.cas.edu.om/Pages/Electr®rublicatiors.aspx
https://www.cas.edu.om

6 CAS strategic plan phase 2 2062620
https://salalah.cas.edu.om/Pages/Electrbiblications.aspx

7 CAS policies
https://salalah.cas.edu.om/Pages/Electréniblications.aspx

8 Procedures of CAS policies
https://salalah.cas.edu.om/Pages/Electrfniblications.aspx

9 CAS acadmic system
http://data.ganoon.om/ar/md/mohe/2a1029. pdf

10 CAS student guide 2018/2019
https://salalah.cas.edu.om/Pages/Electrghiblications.aspx

11 Contact list of college staff 2017/2019

https://salalah.cas.edu.om/Pages/Stsixa
https://salalah.cas.edu.om/Pages/Staff.aspx
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https://www.mohe.gov.om/userupload/rd/2007-62.pdf
http://data.qanoon.om/ar/md/mohe/2010-0013.pdf
https://www.mohe.gov.om/userupload/rd/2007-62.pdf
https://www.mohe.gov.om/userupload/rd/2010-69.pdf
https://www.mohe.gov.om/userupload/rd/2011-30.pdf
https://salalah.cas.edu.om/ckfinder/userfiles/files/Academic%20program%2018_3x26new%20size%20(1)(1).pdf
https://salalah.cas.edu.om/ckfinder/userfiles/files/Academic%20program%2018_3x26new%20size%20(1)(1).pdf
https://salalah.cas.edu.om/Pages/Electronic-Publications.aspx
https://www.cas.edu.om/
https://salalah.cas.edu.om/Pages/Electronic-Publications.aspx
https://salalah.cas.edu.om/Pages/Electronic-Publications.aspx
https://salalah.cas.edu.om/Pages/Electronic-Publications.aspx
http://data.qanoon.om/ar/md/mohe/2017-0029.pdf
https://salalah.cas.edu.om/Pages/Electronic-Publications.aspx
https://salalah.cas.edu.om/Pages/Staff.aspx
https://salalah.cas.edu.om/Pages/Staff.aspx

Annex b

Communication with Ministry of Higher education and Colleges of
Applied Sciences

Ministry of Higher.

https://mohe.gov.om/ &
http://twitter.com/omanmohe wp
https://www.facebook.com/OmarMinistry-of-
HigherEducation136919019713674/ Kl
https://www.instagram.com/mohe_omat ¢g3
https://www.youtube.com/user/moheomarig
https://goo.gl/maps/MYvtrdgssFt ¢

to f= f@ fofe

Ministry of Higher Education 1
“ @ Airport HightsZ.0 Box 82 !
= 7 Syltanateof Oman Postal Code 112
S onamme n Alrgovn .dna n

. public.services@mohe.gov.om

s

The Directorate General of Colleges of Applied Sciences
https://www.cas.edu.om £
_https:/ftwitter.com/omanmohe  w§f
https://www.facebook.com/OmarMinistry-of-
HigheFEducati0H136919019713674/“
https://in.linkedin.com/ @

v fa frfe

The Directorate General of Colleges of Applied
¢ Sciences
€ Airport HightsZP.o Box 82
Sultanateof Oman Postall‘Cp@e

112{snonnc

College of Applied ScienceSalalah
https://salalah.cas.edu.om &
https://twitter.com/CAS_Salalaheggyr
https://www.facebook.com/cas.salalahl 3
https://www.instagram.com/cas_sal &)

A I A

= College of Applied Scienc&alalé

HOHHpEEHO@HH plwm
info.sal@cas.edu.o ,

https://goo.gl/maps/S8GduMhgd2C2¢ T th .2E onTs t2adlt
Rustaq College Of Education e Ees — _
https://rustag.cas.edu.om/ & fo _[_‘é I?E_ =

https://twitter.com/edu_rustaq g
https://www.facebook.com/edurustaq {3

http://instagram.com/edu_rustag/
https://goo.gl/maps/87G6Fg6QYhR ®

Juctngrom

st 9 _Rustaq College Of Education "
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https://www.facebook.com/Oman-Ministry-of-Higher-Education-136919019713674/
https://mohe.gov.om/
http://twitter.com/omanmohe
https://www.instagram.com/mohe_oman/
https://www.youtube.com/user/moheoman
https://www.facebook.com/Oman-Ministry-of-Higher-Education-136919019713674/
https://www.cas.edu.om
http://twitter.com/omanmohe
https://in.linkedin.com/
https://www.facebook.com/cas.salalah
https://salalah.cas.edu.om
https://twitter.com/CAS_Salalah
https://www.instagram.com/cas_sal/
https://www.facebook.com/edurustaq
https://rustaq.cas.edu.om/
https://twitter.com/edu_rustaq
http://instagram.com/edu_rustaq/
https://www.bing.com/maps?v=2&pc=FACEBK&mid=8100&rtp=~pos.23.755181766113_56.689453125_Rustaq+College+Of+Education&cp=23.755181766113~56.689453125&lvl=16&sty=r&rtop=0~0~0~&mode=D&FORM=FBKPL6&mkt=en-US&fbclid=IwAR3I4N4nZcV-iowgkGc62TrGNEiFgiLosYyobLVStxeiLWu8hA55hHFAx9E
https://goo.gl/maps/MYvtrdgssFt
mailto:public.services@mohe.gov.om
https://mohe.gov.om/
http://twitter.com/omanmohe
https://www.facebook.com/Oman-Ministry-of-Higher-Education-136919019713674/
https://www.facebook.com/Oman-Ministry-of-Higher-Education-136919019713674/
https://www.instagram.com/mohe_oman/
https://www.youtube.com/user/moheoman
https://goo.gl/maps/MYvtrdgssFt
https://www.cas.edu.om/
https://www.facebook.com/Oman-Ministry-of-Higher-Education-136919019713674/
https://www.facebook.com/Oman-Ministry-of-Higher-Education-136919019713674/
https://in.linkedin.com/
mailto:info.sal@cas.edu.om
https://salalah.cas.edu.om/
https://twitter.com/CAS_Salalah
https://www.facebook.com/cas.salalah
https://www.instagram.com/cas_sal/
https://goo.gl/maps/S8GduMhgd2C2
https://rustaq.cas.edu.om/
https://rustaq.cas.edu.om/
https://rustaq.cas.edu.om/
https://twitter.com/edu_rustaq
https://www.facebook.com/edurustaq
https://www.instagram.com/cas_sal/
https://www.instagram.com/cas_sal/
https://goo.gl/maps/87G6Fg6QYhR2
https://mohe.gov.om/
https://www.cas.edu.om
https://in.linkedin.com/
https://twitter.com/CAS_Salalah
https://salalah.cas.edu.om
https://twitter.com/edu_rustaq
https://rustaq.cas.edu.om/
https://www.facebook.com/cas.salalah
https://goo.gl/maps/87G6Fg6QYhR2
https://goo.gl/maps/87G6Fg6QYhR2
https://goo.gl/maps/MYvtrdgssFt
https://goo.gl/maps/MYvtrdgssFt
https://goo.gl/maps/S8GduMhgd2C2
https://goo.gl/maps/S8GduMhgd2C2
https://goo.gl/maps/S8GduMhgd2C2
https://goo.gl/maps/MYvtrdgssFt
https://goo.gl/maps/MYvtrdgssFt
https://goo.gl/maps/MYvtrdgssFt
https://goo.gl/maps/87G6Fg6QYhR2
https://www.instagram.com/cas_sal/
https://www.instagram.com/cas_sal/
https://www.instagram.com/edu_rustaq/

College of Applied Sciences, Sohar
https://sohar.cas.edu.om &
https://twitter.com/CAS_Sohar#

https://www.facebook.com/pages/CAS_SOHAR .

2053914807077
http://instagram.com/cas_sohar t!j

f= @ (@ e
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https://binged.it/2Glwn8U

College of Applied Sciencesbri
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https://twitter.com/cas_ibri =@
https://www.facebook.com/casibri/ﬂ
https://www.instagram.com/cas_ibri/ &
https://www.youtube.com/channel/UCTid3Cdx

9KVD49[7LcYGIER
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College of Applied Sciences, Sur
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College of Applied Sciences, Nizwa
https://nizwa.cas.edu.on £

https:// mobile.twitter.com/nizwa_cas =¥
https://www.facebook.com/pages/Nizwa CAS/1
48370855378821?pnref=sto
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https://www.facebook.com/pages/CAS_SOHAR/320539148070774
https://sohar.cas.edu.om
https://twitter.com/CAS_Sohar
http://instagram.com/cas_sohar
https://www.youtube.com/channel/UCA6kUIEikRFAZe-7xlYJzqw
https://binged.it/2Glwn8U
https://www.facebook.com/pages/Sur -Cas/529451833827679
https://sur.cas.edu.om
https://twitter.com/sur_cas
https://www.facebook.com/casibri/
https://ibri.cas.edu.om
https://www.facebook.com/pages/Nizwa_CAS/1648370855378821?pnref=story
https://nizwa.cas.edu.om
https://twitter.com/cas_ibri
https://mobile.twitter.com/nizwa_cas
http://instagram.com/Nizwa_CAS
https://www.instagram.com/cas_ibri/
https://www.youtube.com/channel/UCIid3Cdx_y9KVD49j7LcYGQ
https://binged.it/2IBK1Ga
https://www.facebook.com/pages/Sur -Cas/529451833827679
https://sur.cas.edu.om
https://twitter.com/sur_cas
https://binged.it/2Glwn8U
https://twitter.com/CAS_Sohar
https://www.facebook.com/pages/CAS_SOHAR/320539148070774
https://www.facebook.com/pages/CAS_SOHAR/320539148070774
http://instagram.com/cas_sohar
https://www.youtube.com/channel/UCA6kUIEikRFAZe-7xlYJzqw
https://www.youtube.com/channel/UCA6kUIEikRFAZe-7xlYJzqw
https://binged.it/2Glwn8U
%20College%20of%20Applied%20Sciences%20-%20Ibri%0d
%20College%20of%20Applied%20Sciences%20-%20Ibri%0d
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https://www.facebook.com/pages/Sur%20-Cas/529451833827679
https://www.facebook.com/pages/Sur%20-Cas/529451833827679
https://goo.gl/maps/Q6utvp7pqZN2
https://nizwa.cas.edu.om/
https://mobile.twitter.com/nizwa_cas
https://www.facebook.com/pages/Nizwa_CAS/1648370855378821?pnref=story
https://www.facebook.com/pages/Nizwa_CAS/1648370855378821?pnref=story
http://instagram.com/Nizwa_CAS
https://goo.gl/maps/jCZFtJhndau
https://sohar.cas.edu.om
https://twitter.com/CAS_Sohar
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http://instagram.com/cas_sohar
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https://twitter.com/cas_ibri
https://www.facebook.com/casibri/
https://binged.it/2Glwn8U
https://www.instagram.com/cas_ibri/
https://www.youtube.com/channel/UCIid3Cdx_y9KVD49j7LcYGQ
https://binged.it/2IBK1Ga
https://twitter.com/sur_cas
https://sur.cas.edu.om
https://www.facebook.com/edurustaq
https://goo.gl/maps/Q6utvp7pqZN2
https://goo.gl/maps/Q6utvp7pqZN2
https://binged.it/2Glwn8U
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https://www.facebook.com/pages/Nizwa_CAS/1648370855378821?pnref=story
http://instagram.com/Nizwa_CAS
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https://goo.gl/maps/jCZFtJhndau
https://goo.gl/maps/jCZFtJhndau
https://binged.it/2Glwn8U
https://binged.it/2IBK1Ga
https://binged.it/2IBK1Ga
https://ibri.cas.edu.om

Annex (6)

Selected media to follow the news of Ministry of Higher education

and Colleges of Applied Sciences
Omandailynewspaper (_In Arabic) e
http://www.omandaily.om r._ﬁ? Vet Dt

http://www.omandaily.om/?page id=584171

ade 15-glas Bauya

Al Watan newspaper (_In Arabic)
http://alwatan.com
http://epaper.alwatan.com

|

_..._._._.._... -

ide 13- odn gd 1 32t i

Al Shabiba newspaper (In Arabic)
-https://www.shabiba.com

fe W

- dtttaisd | B 2l 30
Al Roya newspapgm Arabicy | & ..
https://alroya.om r._f 4—-:..5,,-”
https:// https://alroya.om/banner/14 ade 1S dajydl Do e
Oman Observer f‘rs‘;? Observer

http://www.omanobserver.om
http://omanobserver.om/fullpage$

Dman Observer- full-pages

Times Of @an
https://timesofoman.com/

Times Of Oman

Oman TV.
http://part.gov.om/ar/web/omantv

=y

ol dddales o ga ydli

OmanTV.-News Center
https://www.youtube.com/user/localnewsdeskl1

LEP e o~

olas ddlale ggayil
JH-“‘ 35 3

News Gate Ministry of Information- Oman

http://5.37.56.186/english

\-KFOMAN|NFO

Sultanate of Oman

http://5.37.56.186/english

Omsn News wiasite
https://twitter.com/omanl_news?langen [QO
https://mobile.twitter.com/omanl _news [
https://mobile.twitter.com/omanl_news t_&

[+ ¢ f»

@ Oman News
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https://mobile.twitter.com/oman1_news
https://mobile.twitter.com/oman1_news
http://www.omandaily.om/
http://www.omandaily.om/?page_id=584171
http://alwatan.com/
http://epaper.alwatan.com/
https://www.shabiba.com/
https://www.shabiba.com/
https://alroya.om/
https://alroya.om/journals
http://www.omanobserver.om/
http://omanobserver.om/full-pages/
https://timesofoman.com/
https://timesofoman.com/
http://part.gov.om/ar/web/omantv
https://www.youtube.com/user/localnewsdesk1
http://5.37.56.186/english
http://5.37.56.186/english
https://twitter.com/oman1_news?lang=en
https://mobile.twitter.com/oman1_news
http://www.omandaily.om/?page_id=584171
http://alwatan.com
https://www.shabiba.com
https://alroya.om
http://www.omanobserver.om
https://timesofoman.com/
http://part.gov.om/ar/web/omantv
https://www.youtube.com/user/localnewsdesk1
https://mobile.twitter.com/oman1_news
https://twitter.com/oman1_news?lang=ar
https://mobile.twitter.com/oman1_news
https://twitter.com/oman1_news?lang=ar
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Annex (7)

Saklah Map
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